Lymington River Scow Class Association
OVERALL HEALTH & SAFETY POLICY STATEMENT

The objectives of the Association are to promote and further the interests of the Lymington River
Scow Class nationally and to represent the interests of owners of Lymington River Scows.

The Association acknowledges its responsibilities under the Health & Safety at Work Act 1974 to
safeguard, so far is reasonably practicable, the health, safety and welfare of all those who may be

affected by the Association's activities, both onshore and afloat, including Members, guests,
employees, subcontractors, trainees and visitors.

The Association attaches the greatest importance to Health & Safety, considering this to be a
management responsibility ranking equally with other management functions within the organisation.

To this end the Association will allocate the necessary resources and enlist the active support of all

Members, employees, visitors, trainees and subcontractors, upon whom the Health & Safety at Work
Act also imposes duties.

The Association regards the standards set by the various relevant statutory provisions as the

minimum standard, which must be achieved, and will endeavour to improve upon these standards
where reasonably practicable.

This policy, organisation, arrangements and safety rules that form part of it will be reviewed regularly,
modified and updated as necessary.

The objectives of this policy are:

1. To promote standards of health, safety and welfare within the Association and to ensure
compliance with all the relevant statutory provisions.

2. To create and maintain safe and healthy places of work for any employees and to ensure that the
safety and health of persons other than our employees are not adversely affected by our work activity.

3. To ensure that staff levels are provided with adequate instruction, training and supervision.
4. To develop safety awareness and responsible attitudes at all levels.

S. To promote a joint consultation approach on Health & Safety matters.

6. To provide a framework within which our safety performance may be monitored.

7. To ensure all subcontractors recognise their responsibilities under the Health & Safety at Work Act
1974.

In order to promote these policy principles, the Association will:

1. Only arrange sailing and social events in conjunction with an RYA affiliated Club which is fully
Insured and has an appropriate safety management system in place.

2. Ensure that the Association complies with the Host Club's Safety Management System, to include
Safeguarding policies and procedures and equality and diversity legislation compliance.

3. Ensure that the Association's Constitution and governance complies with RYA guidelines.

4. Approve and publish a compliant procedure.

S. Approve and publish Equality and Diversity Policies.

6. Communicate with Members and others so that the key elements of this policy may be brought to
the attention of all concerned.

This Policy Statement will be formally reviewed by the Management Committee of the Association
once per annum. Interim reviews will take place when necessary, should circumstances dictate.
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